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The VALUE project
ÅAim: to facilitate and stimulate the development of 

cooperation between universities and the volunteering 

sector in the delivery of University Lifelong Learning 

(ULLL) to volunteers/volunteering organisation staff

ÅFunded by the Grundtvig Agency

ÅOctober 2008 ïSeptember 2011





Project activities

ÅMeetings, networking and sharing good practice

ÅDevelopment of a resource base (website)

ÅResearch 

ïNational Reports 

ïSub group activity

ÅFinal conference in Ankara (8thï10th June 2011)



ÅThe aims and key features of ULLL

ÅA ósecond chanceô education 

ÅAn opportunity for universities to engage more fully with 

their communities

ÅPractice varies throughout Europe

University Lifelong Learning across Europe



ULLL and volunteering interaction

ÅVaries enormously across Europe

ÅFindings based on National Reports from 11 countries

ÅDiscusses the level of interaction between ULLL and 
volunteering organisations

ÅPresents some working models to describe different 
interactions

A lot of interaction Very little interaction



A lot of interaction
ÅSpain, UK, Netherlands, Germany

ïAccreditation and training for volunteers

ïCourses and modules on volunteering

ÅExample:

ïCARERSïContent Materials to Raise Employability and 

Reinforce Skills of Carers (Spain)

(http://www.carers-project.eu)



Some interaction
ÅAustria, Italy, Slovakia

ïMainly focused on student volunteering

ïTraining

ïCourses on voluntary sector management

ÅExample:

ïAntea Formadïthe Centre for Training and Research in 

Palliative Medicine of the Antea Association (Italy)



More limited interaction
ÅPoland, Slovenia, Turkey, Romania

ïInteraction confined to student volunteering

ïSome courses open to volunteers

ÅExample:

ïMiddle East Technical University and ILKYAR (Turkey)



Factors affecting the level of interaction
ÅPopularity of volunteering 

ïExtent of government support (i.e. legislation) ïbut is 
this good?

ï Historical and cultural factors

ÅExtent to which the link between volunteering and 
learning is appreciated and understood

ÅEnthusiasm and interest of individuals within 
universities 

ÅExtent of mutual awareness (between universities and 
volunteering organisations) 

ÅLevel of funding available 



Thank you

Any questions?

www.valuenetwork.org.uk

www.ivr.org.uk

http://www.valuenetwork.org.uk/
http://www.ivr.org.uk/


Discussion
1. Why is it important to recognise the knowledge 

and skills gained through informal learning and 

how can we best do this? 

2. How can collaboration between University 

Lifelong Learning and volunteering help combat 

social exclusion?

3. What barriers need to be removed if we are to 

have greater cooperation between University 

Lifelong Learning and volunteering? 


